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 The international 
launch of the first genera- 
tion of PARCS in 2009 in-
troduced the world to this 
seminal and extraordinary 
furniture system, the de-
sign of which reflected the 
completely new approach 
to offices that was emerg-
ing at that time: the grow-
ing need of knowledge 
workers to communicate 

effortlessly with each oth-
er, to hold informal conver- 
sations and collaborate in 
new, productive ways de-
mands an inspiring work-
ing environment, a new 
idea of working life. The 
PARCS family of furniture 
is the right solution for 
this contemporary way of 
working and its complex 
work structures. PARCS is 

the result of an innovative 
and creative process of 
development. A two year 
study of new working 
environments was just the 
beginning of the hugely 
successful collaboration 
between Bene and London 
based designers Pearson-
Lloyd. The core principle 
behind the development 
of PARCS was a move 

away from the fixed idea 
that people only work 
when they are sitting at 
a desk. »What had never 
been fully understood 
up until this point is how 
someone sitting on a sofa 
is adding value to a busi-
ness«, says the designer. 
It is now impossible to 
dismiss the PARCS phi- 
losophy as part of a mod-

ern working environment. 
The PARCS portfolio con-
sists of 30 or so distinct 
furniture elements fol-
lowing the introduction 
of new ideas such as Club 
Chairs, the Idea Wall Low 
(2010) and Toguna Square 
(2012). The latest devel-
opment is Toguna Circle 
which creates team hubs 
for collaboration and the 

exchange of information 
and ideas. It incorporates 
specially developed me-
dia walls for presenta-
tions and videoconferenc-
ing. PARCS has set a new 
standard and changed the 
office forever. PARCS is 
an integral part of modern 
workplace architecture. 
And the story of its success 
continues.

Bene transformed the workplace 
with PARCS. Its latest innovation is 
Toguna Circle. A living meeting 
place in the style of a lounge, that 
fosters team spirit and supports all 
of a team’s activities.

oFFiCe HoT SPoT



We are better 
together

Many companies now focus on multi-disciplinary  
project work. Employees with very different skills and 
specialisms work alongside each other to create a 
whole that is greater than the sum of its parts. The  
success of these projects relies on the exchange of 
knowledge, experience and expertise. Cooperation 
and collaboration are the cornerstones of the new  
knowledge economy.

Good teamwork offers benefits that extend way be-
yond the mere division of labour. The know-how of 
different people can be applied in better ways. It can 

Just imagine the possibilities if your organisation  
could bring all of its current knowledge and know-how out 

into the open. If the expertise of all your employees could be  
actively applied, If knowledge could be shared openly 

between new and more experienced staff, between internal 
and external workers. What could make all of this possible? 

Put simply—effective teamwork.

teamwork

 Dialogue: the art of thinking together. One of the key 
themes in the design of modern working environments 
is collaboration. The key in how to improve collabora-
tive working is not just to make automated processes 
as quick as they can be nor to ensure that tasks that 
people do adhere rigidly to some company approved 
system. 

Rather the challenge is to solve problems with creativ-
ity, to question traditional thought processes and old 
ways of working, to develop new relationships and  
uncover innovate solutions.

be linked and combined with that of colleagues to 
improve the flow of ideas and information around the 
whole organisation.

TEAMPLAY
Innovation cannot occur in isolation. Knowl-

edge workers are specialists and thrive in 

multi-disciplinary teams when dealing with 

complex tasks. But what are the pre-requisites 

of great teamwork? They include clear objec-

tives, the smart division of tasks and scope for 

open dialogue and debate. And what does great 

teamwork offer? A mass of new, unexpected 

ideas and the achievement of shared goals. 

These are greater than would be achieved by 

individual disciplines working alone.
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wAY
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ChAirs

TogunA idEA 
wALL

The office space itself can contribute to this too. An  
intelligent workplace design will provide the conditions 
and tools that knowledge workers need. Dedicated  
facilities for team and project working will be comple- 
mented by zones for concentrated work and informal 
meetings. 

These spaces can be used depending on the needs of 
people for whatever activity they are engaged in, for 
quiet work, to communicate with others or to find 
inspiration. The organisation should offer them the 
freedom to make those choices and trust in their 
abilities as the foundation for successful collaboration.

real or digital?

Thanks to modern technology, collaborative work is no 
longer dependent on location. It transcends time and 
place with technology such as smartphones, tablets or 
videoconferencing. The modern office acts as the in-
terface between the real and digital workplace. It takes 

teamwork

the latest communications technologies and inte-
grates them as intelligent media within the context of 
physical space. (Learn more about this in the interview 
with Professor Ulrike Diebold on page 9). 

The upshot is that the modern office is defined by the 
intelligent way it incorporates technology. But the real 
key to success is to allow people to work in a physical 
environment with different zones and areas that can 
adapt to reflect the culture of the organisation, the  
activities and working practices of the people who 
work there. The office becomes the setting in which  
social interactions, creativity and innovation can thrive. 

Successful teamwork is also dependent on informal 
communication. After all, the best ideas do not always 
come in meetings, but during the coffee breaks  
people share afterwards, when staff are more relaxed.  
Informal work settings not only foster creativity but 
also productivity.

ThE shAPE of 
suCCEssfuL 
TEAMwork

IndIvIduAl 
engAgemenT 
wITh group

effecTIve 
communIcATIon

IndIvIduAl 
producTIvITy

pArcS reflects the culture of 

organisations and is a catalyst for 

collaboration. The furniture used to 

create an office provides the set-

ting for the spontaneous exchange 

of ideas and knowledge, personal 

interactions and collaborative 

work. pArcS ensures that each 

organisation is able to realise its 

full potential.

PArCs

A set of furniture includ- 
ing benches, screen 
panels, walls and cabinets. 
Encourages the user to 
adopt three distinct 
postures: sitting, standing 
and leaning.

The Wing Series is based 
on traditional wing back 
chairs and provides 
both visual and acoustic 
privacy. Consists of Wing 
Chair, Wing Sofa and 
American Diner. 

Upholstered chair family 
with footstools. Ideal 
either for PARCS settings 
or as an elegant addition 
to a traditional meeting 
area.

A semi-enclosed room 
within a room available as 
a round or square option. 
Its minimalist aesthetic 
makes it a distinctive and 
appealing option in any 
office.

A standalone solution for 
both presentations and 
meetings either while 
standing or seated.

»Coming together is 
a beginning; keeping 
together is progress; 
working together is 

success.«
 Henry Ford 
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me- 
plAceS

we- 
plAceS

Choose the 
place you need

the world of work

Solution workers need an adaptable working environment 

that promotes the rapid switching between collaborative 

and individual working modes by creating both me- and 

we-places. An office landscape delineated according to 

department; workplaces with visual screening, a well- 

proportioned area for project work based on different 

work settings. A touchdown zone for private work. Toguna 

circle as a temporary meeting place and an active meeting 

room for a single team. 

nEXT in LinE 
Toguna CirCle

A new We-Place for the modern office landscape. 
Toguna Circle: A dynamic meeting point and the perfect setting for 

the exchange of ideas and collaborative working
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 The PARCS-Toguna family just keeps on growing 
and growing. The Toguna Circle has a larger diameter 
than the original Toguna but only half-height walls to 
create a room within a room that is not fully enclosed. 
There are very good reasons for this.

The Toguna Circle is designed to draw attention to the 
collaborative heart of the team within the workplace, 
encouraging people to look both in and out, to make 
everybody feel included and make the team’s activities 
transparent and open. In the context of the office 
landscape, it becomes a new type of collaborative We-
Place and also functions as a quiet space, reflecting the 
sometimes contradictory needs of our time for both 
private and public work. 

all-rounder for the team

With a diameter of three metres, the Toguna Circle  
offers plenty of space for up to ten people. This might 
be for informal get-togethers, scheduled meetings, 
workshops, roundtables or coffee breaks and birthday 
celebrations for team members. Toguna Circle also 
provides the perfect setting for a celebration.

The option of integrating media walls with a monitor 
adds an extra level of functionality to the space.

The scale of the Toguna Circle makes it an eye-catching 
symbol of modern open plan working practices.  
Positioned directly in the centre of the team space,  
it becomes the focus of the group. Toguna Circle sits at 
the heart of shared activities and project based work.

The Toguna Circle can also be configured as a multi-
disciplinary meeting room. This might work best when 
located in shared collaborative spaces and other public 
areas of the building away from dedicated work- 
stations.

This means that the Toguna Circle can also upgrade 
underutilised spaces in the workplace.

Meeting with lounge Feeling

In large and imposing atria, reception spaces and  
foyers, which can seem cold and uninviting, the Toguna 
Circle offers the perfect chance to welcome visitors 
with a relaxing space in which they can sit or work.  
Because it is important that visitors to a building remain 
aware of their surroundings and the people around 
them, the partial enclosure of Toguna Circle makes it 
an ideal setting for reception areas as well as an inno-
vative solution for hotel lobbies, libraries, universities 
and many more.

Toguna Circle—the furniture

Soft cushioned walls enclose a circular room. The 
walls and floor form a fixed space but one which is not 
structural with regard to the building. Carpeted floor. 
Soft wall. 151 cm high, divided into two segments. One 
or two entrances. The fit-out of the interior according 
to choice: benches, cushions, stools tables and media 
furniture.

the world of work

Toguna circle— 

a circular room 

within a room 

with the un-

mistakeable air 

of a domestic 

lounge. In the 

thick of the 

action yet also 

private.

rEAL sPACEs
nobody can ignore the vital role of virtual 

communications technology in the modern 

workplace. however, there is nothing about 

it that can replace interpersonal contact and 

personal interaction. Studies show that the 

most cited scientific papers have two or more 

authors working in close proximity to each 

other. Although it’s true that a great deal of 

modern work takes places in front of a com-

puter, innovation is dependent on physical 

space and human contact.
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toGUNa CIrCle

Toguna Circle with 
two entrances. Two 
fit-out options for 
8 people.

Toguna Circle with 
a single entrance.
Two fit-out options 
for 8 – 10 people.

Toguna Circle with 
a single entrance. 
Three fit-out 
options for 8 – 10 
people.

TogunA 
CirCLE
With its three metre diameter, 
Toguna Circle offers plenty of space 
for up to ten people to hold informal 
meetings and stage workshops. A 
range of fit-out options are available  
to help you create the perfect space.
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toGUNa CIrCle

Lounge feeling
Team meetings always go better when they take place in an environment  

that allows or even encourages emotions. This is when colours and patterns,  
materials and textures all come into their own. 

 Benches, cushions and the textiles 
used to finish the floor and soft walls can 
help to create a home from home with the 
unmistakeable air of a domestic lounge. 

This is more than a simple piece of fur- 
niture; it is a designed space, an oasis of 
calm in the heart of the office, with an 
aesthetic and choice of materials that offer 
a stunning counterpoint to the standard 
shapes, colours and finishes of an office. 
Tables, stools and media furniture turn 
the Toguna Circle into a multifunctional 
hub.

Toguna Circle Furniture

Depending on the chosen product and 
configuration, up to five bench sections 
can be specified. 

Bench sections: seat height 44 cm, seat 
depth 55 cm, chromed steel skid frame.

There is also a range of other options 
according to use: Filo 4-Star Table 
d = 150 cm; PARCS Club Table d = 90 cm, 
PARCS Ply Table, Pop-up Stools and 
Media Wall.

Cushions and fabrics

Seat cushions provide comfort and add 
value to the design. A range of fabrics and 
finishes is available. A special option has 
been chosen by PearsonLloyd: six specially 
selected four person cushions, with 
accented colours and textures.

Pillow 76 × 42 × 15 cm. Double stitched, 
6 cm wide on all visible edges. Removable 
and washable cover. Flame retardant 
filling.

cushions are available in a wide range of colours. The combination of materials 

is not only comfortable but can increase feelings of wellbeing.

YELLow
sET

grEY 
sET

bLuE sET

grEEn 
sET

rEd sET

brown 
sET
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medIaroom

Videoconferencing was 
once the sole preserve 
of senior managers. 
However, technological 
advances mean that it 
has broken free of the 
executive suite and is 
both state of the art and 
accessible for everybody. 

For that reason, Bene has 
developed the compact 
videoconferencing 

module. Compatible with 
all videoconferencing 
systems, all it needs to 
get it going is a power and 
data connection. Form 
and function combine 
in harmony to make the 
Idea Wall universally 
applicable. 

Total width 180 / 140 cm, 
height 170 cm, table size 
155 × 115 / 135 × 105 cm

Just plug in your laptop, 
power it up and your 
presentation comes on 
screen. This can take 
place with up to four 
participants. Crucially, 
people don’t need 
specialist knowledge of 
the sophisticated media 
and are able to join in 
with meetings at any  
time. Media Toggles are 
available for both 

analogue and digital 
signals. If the toggle is no 
longer needed, it can be 
stored in the Media Wall. 

Idea Wall Low with Table: 
total width 180 / 140 cm, 
height 170 cm, table size 
155 × 115 / 135 × 105 cm

Idea Wall Bridge: width 
180 cm, height 220 cm, 
table size 180 × 84 cm

idEA wALL 
vidEoConfErEnCE

idEA wALL 
wiTh MEdiA ToggLE

 It doesn’t matter whether employees are working 
 quietly at their own workstation, are engaged in a 
conversation with a colleague or in a meeting taking 
part in a presentation, the digital world is ever present. 
From desktop PCs to laptops, smartphones to tablets, 
from the projector to the videoconferencing suite.

In the development of products for the different areas 
of the modern workplace, Bene has been careful to 
take full account of this digital underpinning of our 
lives and work. 

This total package that incorporates furniture, space, 
technology and design is called the MediaRoom. All 
the services required to run this including power, data, 
sound and vision are fully integrated but almost  
completely invisible. From the cable management and 
integrated controls through to the retractable monitors 
and projectors and videoconferencing system.

Media support—in summary

Based on years of extensive experience of how to  
approach the design of collaborative working and con-
ference rooms, Bene has now expanded its offering in 
this area with the introduction of the new MediaRoom. 
Modern working practices demand constant access 
to data in conference and meeting rooms as well as  
cafeterias, lounges, in workshops, touchdown zones 
and breakout spaces.

Plug, Play & work

Today’s meetings are not restricted to closed meeting 
and conference rooms. More often, people want to 
quickly discuss an issue with colleagues or clients, pos-
sibly on a monitor and maybe even whilst standing up. 
Another option is to videoconference with colleagues 
at remote locations, either as one-to-one conversations 
or as part of a team. Sometimes, groups of colleagues 
will work as a team in real time on their laptops.

These are the trends that have inspired the expansion 
of the MediaRoom product to incorporate more  
features and more choices of furniture. There are slim, 
space saving media walls in different models, a full 
videoconferencing option and the Idea Wall and Media 
Toggle.

ToTAL 
MEdiA

Ubiquitous access to data is one of the 
characteristics of our modern working and  
private lives. So it is no surprise to find that 
it has transformed the office environment.
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INtervIew

Science:
There’s no point 

trying to go it alone
Her research commissions and teaching assignments have led 

the physicist Ulrike Debold to work some of the world’s 
most prestigious universities in Europe and the United States. 

In 2013 she was awarded the Wittgenstein Prize. In this interview, 
she explains why teamwork is so essential in science.

MEdiA boArds 
Elegant, compact and

multi-functional

As a scientist, you frequently work as part of a 
team. What significance does collaboration have 
for your research?
 In my own team, there are currently about twenty 
people. It’s important who I work with most closely. 
Teamwork is important. We have six laboratories,  
so people have to share time working on experiments. 
In general, there are usually several people working at 
any one time on a particular theme, sometimes a doc-
tor, a graduate and a post-grad and maybe somebody 
who is working towards their degree. In addition, we 
work alongside a number of other groups both here 
in Vienna and overseas. When you look at published 
material, you can see that very little of it is the result 
of solitary work. There are always at least four, some-
times as many as ten, people involved who appear as 
co-authors.

What is the sign of a good team?
 That everybody takes pleasure in the success of 
other members of the team. I believe that you can get 
to the top in one of two ways. Either you can strive 
upwards with your own efforts or you can climb on the 
backs of others. We have a very comradely approach. 
We all help each other, it’s all very relaxed. When new 
students come to join the team, they are often tense 
and shy. It’s great to see them thaw and open up.

When it comes to working together, do you have 
any specific rules that you think help to create 
effective collaboration?
 Being absolutely honest and straightforward in 
your dealings with others. Trust is extremely important 
for everybody, so that you know you can rely on others. 

Do a good job yourself and recognise the good work  
of each other. Always be prompt when responding to  
other people so they understand that you respect 
them. 

In your opinion, what are the conditions that 
should exist in the workplace to encourage 
innovative thinking? 
 In our particular field, technical equipment is  
essential, I can have a new idea but if I can’t make it a 
reality then it doesn’t help me one iota. State of the art 
equipment and technological infrastructure are  
essential for experimental physics. But even with the 
best equipment, you will only ever be mediocre without 
creativity and that depends on working fearlessly and 
in an environment that encourages communication.

When it comes to scientific work, how important 
is it to be able to interact with real people? Do 
you think it makes a difference to be able to 
work in the real world rather as part of a virtual 
collaboration?
 There is no substitute for personal contact. Virtual 
exchanges are good but you can only achieve a fraction 
of what is possible with direct, real communications. 
For example, my team goes to the cafeteria together 
every day. Not everybody is always there but we always 
go at the same time so that anybody who would like to 
join us, can. We go for coffee together too. Human  
contact is very important. That is why I travel so 
much—so that I can share directly with colleagues in 
other countries. And if a partner from abroad visits us 
for just a few days, we can achieve more than we might 
in a year working remotely.

Many thanks for taking the time to talk to us!

u l r i k e  D i e B o l D ,  S u r F a C e  P H Y S i C i S T ,  v i e n n a

Ulrike Diebold, Professor of 
surface science at the Technical 
University of Vienna and Tulane 
University in New Orleans.

Media Board 
Low

A sleek cabinet that can 
double up as a monitor 
holder, additional 
storage space, not to 
mention a place to 
manage all the cabling 
to keep the place tidy. 
Designed to work in 
a Toguna Circle or 
Toguna Square, or for 
wall mounting.

Elegant metal base, 
powder coated in white 
with an integrated 
monitor. In the carcass 
there is room for 
equipment, Micro-
PC and connectors 
for monitors. Options 
for external services 
include a power module 
(3 × power, 2 × RJ45), 

HDMI cable outlet, 
or VGA cable with a 
demountable cord tidy 
for excessive cabling 
and space for remote 
controls. 

Three distinct Media 
Boards are available: 
Media Board Low (16 cm 
deep, 60 cm wide 
and 84.3 cm high) for 
presentations while 
seated; Media Board 
High (16 cm deep, 60 cm 
wide, 119.7 cm) for 
presentations while 
standing; optional 
Media Board Low with 
videoconference system 
(18 cm deep, 60 cm wide 
and 109.2 cm high).

Media Board 
Low VC

Media Board 
High

TrusT
In order for a team to work together in the best 

possible way, it needs more than just a space 

that fosters creativity and open dialogue.  

one of the most important prerequisites for 

successful collaboration is trust, both for your 

own ideas and those of colleagues.
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Lloyd
Pearson

The london based design studio 

pearsonlloyd is one of the most  

famous and well respected of 

europe. It has won a number of 

international awards for its work in 

the fields of furniture and product 

design as well as for projects in 

the fields of transport and public 

design. 

The goal of pearsonlloyd is to 

transform the office into a more 

dynamic and inspirational place. 

They challenge the techno aesthetic 

that tends to dominate 

the world of work.

The studio was founded by Tom 

lloyd and luke pearson in 1997 

after they graduated together from 

the royal college of Art. A shared 

principle became evident from the 

start: a desire to unite the tradition-

ally distinct disciplines of furniture 

and product design. 

 At the beginning of the collaboration between 
PearsonLloyd and Bene it was evident that there was 
a desire to develop a completely new unconventional 
furniture system able to foster spontaneous communi-
cation and collaboration as well as usher in a new era 
of office life. PARCS is the response to the growing im-
portance of knowledge work, which is the main driver 
of demand for a new generation of furniture products 
and inspirational workplaces.

PARCS has already won a number of international  
design awards and is already established as one of the 
most important and successful ranges in the Bene 
portfolio. 

The idea and name Toguna originates in Mali, West  
Africa. There it describes a meeting place where the 
village elders meet to make important decisions. The 
PARCS Toguna is a semi-enclosed, free-standing  
capsule and is the most distinctive product in the 
range, a place for brainstorming, short meetings or 
private conversations which people can do while sit-
ting, standing or leaning. Toguna is the most compact  
meeting room in the world. Now the latest develop-
ment is the Toguna Circle.

What were the most important considerations in 
the development of Toguna Circle?
 Since it was launched in 2009, Toguna has enjoyed 
a great deal of positive feedback from architects,  
designers and end-users. The starting point of PARCS 
is the idea that people are productive when they are 
away from their main place of work. Toguna represents 
 a new step in this direction: towards an informal, 
semi-private meeting room within an office to encour-
age the exchange of ideas, cooperation as well as  
creativity and innovation. These are the most well- 
established contemporary demands in the market.

The tradition in offices was that teamwork and 
meetings took place in formal conference rooms with 
a fixed interior fit-out. Toguna Circle offers an entirely 
new and sophisticated alternative, an extension of the 
places available for collaborative work in the office.

In what way are the new Toguna products 
different from the originals?
 The original Toguna has space for six people and is 
designed for meetings lasting no longer than twenty 
or thirty minutes or so. After its launch we received 
feedback from designers that there was also a need for 
a product able to stage meetings for more participants 
and longer meetings. It was also essential that the 
design of Toguna should remain distinctive and 
unmistakeable. 

While developing the first PARCS collection, we had 
our eyes on the development of a team space that 
would accurately reflect the culture of meetings in an 
organisation and promote informal communication. 
We wanted to create a space that would encourage an 
ongoing exchange between members of the team. To 
make room for more people we took the decision to 
restrict the size of the walls of Toguna Circle. Lower 
walls create a more open feel and invite people to 
linger.

PARCS has now been sold worldwide. In order to 
help with its ongoing development, we welcomed 
feedback from customers, consultants, designers, 
architects and especially individual end-users. 
What part did that play in how Toguna Circle was 
created?
 Since the initial launch of PARCS, we have been 
able to draw on the real experience of those customers 
and specifiers interested in testing existing products 
as a way of improving them and coming up with new 
ideas across the entire range. This process of continu-
ous improvement has emerged as a key success factor 
for PARCS. The design process for Toguna Circle  
offers a perfect example of our own approach to  
collaborative working. Although we already had an 
idea of how this new team space would work from the 
very beginning, the end result is refined by the input 
from users giving feedback based on their own expe-
riences. In one case of a project in Australia, changes 
to the design process were based solely on customer 
feedback. For example, we developed a greater depth 
for the seat, softer cushions and a range of new media 
applications.

Team work is increasingly important in the 
modern workplace. But what role does Toguna 
Circle play?
 Toguna Circle offers even the largest teams a place 
in which they can work together in new ways, from  
traditional breakfast briefings to brainstorming  
sessions, lunch, coffee breaks or even a get together for 
an after work drink. It can be used so that the team can 
watch a sporting event together on the television.  
People enjoy using this dynamic and comfortable 
space. And Toguna Circle even strikes the right  
balance between relaxation and focused work. 

Toguna Circle offers designers total flexibility and so 
can be changed quickly and easily. The upholstered 
wall panels offer a degree of acoustic privacy for the 
whole space. And with a large selection of materials 
and finishes, Toguna helps customers to convey  
corporate identity.

Is there an ideal organisation for Toguna Circle?
 We believe this product can be an asset to any  
organisation. Wherever people work together, Toguna 
Circle can enhance and support their communications. 
That is true across all market sectors because effective 
communication underpins success across the whole of 
the knowledge economy.

desIGN

London design duo Luke Pearson 
and Tom Lloyd explain how 

little changes can have such a 
dramatic effect.
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 PearsonLloyd devel- 
oped exclusively for 
Bene the Nimbus range 
of lights, using ground-
breaking LED technology 
to provide an exceptional 
quality of light for  
partitioned rooms and 
breakout spaces in the 
workplace. The lights  
apply the unmistake-
able design language of 
street lighting, so are the 
perfect match for PARCS 
and DOCKLANDS. The 
lamps are characterised 
by a non-contact gesture 
control and an intuitive 
dimmer control. Light 
distribution is 100  
percent direct down.  

 The British design 
firm PearsonLloyd took 
its inspiration for their 
Greenwich fabric and 
carpet collection from 
Greenwich Park and 
especially from the 
pathways through one 
of London’s iconic green 
spaces. The associated 
curves and paths are now 
immortalised in abstract 
form on office furniture 
and flooring. When 
specified across a large 
enough area it becomes 
apparent that the flat 
surfaces attain another 
dimension, the flat grass 
and walkways of the park 
transported into the 
workplace.

The Greenwich products 
are manufactured for 
Bene by the Danish  
textile maker Kvadrat 
and work particularly 
well alongside PARCS 
and DOCKLANDS. The 
fabric collection invites 
users to make subtle use 
of its dynamic colour  
palette: cyan to represent 
London’s sky, reflected in 
a glass façade; the green 
of grass associated with 
places to relax in the city; 
and the soft greys of the 
business district for  
concentration on the job.

The Greenwich-to-go 
principle has now been 
expanded to include an 
exclusive carpet collec-
tion. Bene has awarded 
the contract to produce 
the carpet collection to 
Nanimarquina, a Barce-
lona based editor that has 
been producing hand-
woven carpets since the 
1980s. Particular care  
has been taken in the  

The shade and body of 
the lamps is made from 
anodised aluminium 
with an acrylic glass dif-
fuser. The base is made 
from powder coated 
steel. Lamps are available 
both as floor lights and 
desk lamps.

GREENWICH-
TO-GO

How the pathways of 
London’s famous park inspired a 

range of textiles and carpets.

Bene Greenwich carpet: 
two designs (paths or fields), 
two shapes and two sizes  
(circular: 270 or 320 cm, 
square: 150 × 210 or 
180 × 360 cm). The range of 
colours offers a collection of 
twenty different choices.

Technical data
Two sizes: 450 × 180 / 
500 × 250 mm Number of 
LEDs: 35 / 56. Power: 8 W / 
230 Volt/ 50 Hz. Technology: 
integrated LED.next 

Exceptional light quality 
with groundbreaking 
LED.next technology.

lamPs & GreeNwICh ColleCtIoN
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selection of raw materi-
als and the production 
process. As well as the 
manufacture of its own 
products, the firm has a 
long tradition of working 
with some of the world’s 
most famous designers.

Hand-made from 100 
percent natural Indian 

wool, the collection re-
flects Nanimarquina’s 
commitment to out-
standing quality as well 
as exceptional design.

The new Greenwich  
carpet range accentuates 
and enlivens a room, 
highlighting particular 
spaces with its materials 

and forms. In common 
with Greenwich fabrics, 
it is an essential design 
element for the modern 
workplace.

The »Greenwich« collection takes the fields and 
paths of Greenwich Park and applies them to carpet. 
A choice of colours offers twenty different options.

LAMPs 
Turn on

dieses Produkt entspricht dem Österreichischen 
umweltzeichen für schadstoffarme druckprodukte 
(uZ 24), uw-nr. 715. grasl fairPrint, bad vöslau, 
www.grasl.eu

This product conforms to the standards of the Austrian 
Environmental seal of Approval for environmentally friendly printing 
products (uZ 24), uw-nr. 715. grasl fairPrint, bad vöslau, 
www.grasl.eu

12 Parcs PaPer


